
KIM LUND FOR MAYOR 2023 CODE OF CONDUCT 

 

All campaign workers - candidates, paid staff, interns, and contractors who work with other campaign 

workers - as well as volunteers who supervise others will be required to acknowledge and agree to this 

code of conduct as a condition of employment or campaign affiliation. 

I, ___________________, understand that the following values, policies, and practices govern all 

campaign workers – Kim Lund the candidate, paid staff, interns, and contractors who work with other 

campaign workers - as well as volunteers who supervise others supporting and working with Kim Lund 

for Mayor (the “Campaign”). I hereby agree to abide by the following as a requirement of my 

involvement with the Campaign, and understand that failure to do so may result in my dismissal: 

Campaign Values: 

• Honesty and transparency: We will be honest and transparent in our communications and 

actions with the public, media, and other candidates. 

• Respect for the law: We will uphold the law and the constitution of our country, state, and city, 

and avoid engaging in illegal or unethical behavior. 

• Respect for human rights: We will promote and protect the human rights of all citizens, 

regardless of their race, gender, sexual orientation, religion, or socio-economic status. 

• Accountability: We will be accountable to the public for our actions and decisions, and will work 

to ensure transparency in our campaign.. 

• Respect for the political process: We will respect the democratic process and will not engage in 

activities that undermine the integrity of the electoral process. 

• Civility and respect in political discourse: We will engage in civil and respectful discourse with 

other candidates, the media, and the public, even when we disagree. 

• Avoidance of conflicts of interest: We will avoid conflicts of interest and will not use our position 

for personal gain. 

• Inclusivity: We will strive to be inclusive in our campaign and outreach efforts, ensuring that all 

voices are heard and represented. 

• Environmental stewardship: We will prioritize environmental stewardship and sustainable 

practices in our campaign and as Mayor of Bellingham. 

• Community engagement: We will actively engage with the community, seeking input and 

feedback on important issues and decisions that affect our city. 

These values are intended to serve as a guide for our campaign and to ensure that we conduct ourselves 

with integrity and respect throughout the election process. 

Campaign Employment Practices: 

• We will follow fair and ethical employment practices, including non-discrimination in hiring any 

staff or contractors and other employment-related decisions. 

• We will provide equal employment opportunities to all employees, regardless of their race, 

gender, sexual orientation, religion, age, or disability status. 



• We will not tolerate harassment, bullying, or discrimination in the workplace, and will take 

appropriate action to address any such behavior. 

• We will provide a safe and healthy work environment. 

Campaign Non-Discrimination and Anti-Harassment Policy: 

• We will not discriminate against any person or group on the basis of gender identity, national 

origin, disability, veteran status, sexual orientation, or marital or relationship status 

• We will ensure that all employees and volunteers are treated with respect and dignity, and that 

they are not subjected to any form of discrimination or harassment. 

• We will comply with all relevant anti-discrimination laws and regulations, and will take 

appropriate action if we become aware of any discriminatory behavior. 

• We will not tolerate any form of sexual harassment, or sexual misconduct. Sexual harassment 

may include sexual advances, sexual solicitation, requests for sexual favors, or other verbal or 

physical conduct that is of a sexual nature. Sexual misconduct includes behavior that falls short 

of the legal definition of sexual harassment, but nonetheless is unprofessional, inappropriate, 

and inconsistent with our cultural values.  

• The Campaign is committed to creating a safe and violence-free work environment and will not 

tolerate violence or threats of violence of any kind. 

The Kim Lund for Mayor Campaign expects all campaign workers - candidates, paid staff, interns, and 

contractors who work with other campaign workers - as well as volunteers who supervise others to treat 

one another and the public equitably, fairly, and with professionalism and respect at all times. 

The Campaign encourages its employees or contractors to report behavior that is unprofessional, 

inappropriate, unfair, or inequitable. Retaliation for reporting inappropriate behavior will not be 

tolerated. The Campaign is committed to ensuring that no employee experiences an adverse effect or 

consequence as the result of speaking up.  

The Campaign believes that employees, volunteers, and others have an obligation to do their part to 

create a culture that is supportive and free from intimidation or bias.  

If, for whatever reason, I do not wish to talk to my supervisor about a concern, I understand that the 

following campaign advisors have agreed to be points of contact and are committed to taking my 

concerns seriously and will work with me to respond to the situation. What I discuss with these 

individuals will remain confidential until I choose otherwise.  

While not employed by the campaign, these advisors have also agreed to this code of conduct:  

Jennifer Campbell - Campaign Conduct Officer 

Cell: 360-303-7071  

Email: jencampbell4@gmail.com  

The Campaign knows that it is impossible to identify every possible scenario in one document. To that 

end, we rely on each other’s judgment and willingness to take action in order to ensure that we maintain 

a workplace culture that is equitable and empowering. If I am not sure how this code applies to a certain 

situation, I understand that I should seek clarification from my supervisor, another trusted colleague, or 

one of the campaign advisors listed above.  



AGREED AND ACCEPTED:  

 

______________________________ Signature  

 

______________________________ Print name  

 

________________ Date 


